April 25, 2019
COME BE A PART OF OUR COMMUNITY…
Community Living Greater Sudbury is currently seeking candidates for election to the
Board of Directors.
ABOUT US…
Community Living Greater Sudbury’s (CLGS) mission is to foster meaningful living for all
people with developmental disabilities. We are committed to the goal of assisting
people who have an intellectual disability to experience their full potential. CLGS
encourages people to live, work and play as valued citizens in their home and
communities.
CLGS is responsible for the delivery of four programs:
Residential Program: We operate eight residential group homes throughout the city of
Greater Sudbury where 40 people are supported.
Day Program: There are two drop-in centres that offer day programming for people in
the community. One community-based centre serves people full-time.
Host Family Program: This program matches adults with a developmental disability with
families who open their homes to them. Currently, there are over 50 people supported
by host families throughout the city.
Respite Service: CLGS offers hourly and weekend respite service for host family
members.
We support over 100 people and receive our funding from the Ontario government’s
Ministry of Children, Community and Social Services. CLGS has an operating budget of
$12 million and employs 200 people.
ABOUT THE BOARD…
CLGS is a policy board with a shared view that the job of the Board is to establish the
guiding principles and policies for the organization; to delegate responsibility and
authority to those who are responsible for enacting these principles and policies; to
monitor compliance; and to ensure that staff and Board alike are held accountable for
their performance.
The Board of Directors exercises trusteeship on behalf of the organization, the
corporation and the community. The Board is accountable to its funders for monies
spent and to the community for services offered by the agency.

2019-20 DIRECTOR RECRUITMENT
The Board is seeking applications from individuals who have experience and expertise in
the following areas: legal, financial, business management, quality/performance
improvement, change and system leadership.
In addition, all candidates will be required to have:
- Strong communication and critical thinking skills
- Strong consensus building skills and ability to work in a collaborative team
environment
- Reside in Greater Sudbury
BOARD DIVERSITY
Community Living Greater Sudbury is committed to ensuring that the Board of Directors
reflects the diversity of our community and welcomes applications from all qualified
individuals.
REQUIREMENTS OF DIRECTORS
The Board will function as a results-oriented body and requires Directors to attend
Board meetings including Board planning sessions and assigned committee meetings. All
Directors are expected to serve on one Board Committee. A Director is generally
expected to commit an average of 4-5 hours per month in preparation for and
attendance at Board meetings, assigned Committee meetings and events.
INTERESTED CANDIDATES
This is your opportunity to get involved and support the goals of Community Living
Greater Sudbury. If you wish to be a Director, or you know someone who would be
interested, please send your resume to:
Chair, Nominating Committee
Community Living Greater Sudbury
303 York Street
Sudbury ON P3E 2A5
Or email your resume to:
VLapointe@clgs.ca
The deadline for submitting your application is May 20, 2019. The election of the board
directors will take place at the June Annual General Meeting of the Corporation.

